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On 7 January 2002, the Company entered into a performance-based share option arrangement with a key employee which allowed the employee 
to earn the right to be granted share option awards, depending upon the individual’s performance against specified revenue performance targets, 
at  a fixed exercise price, subject to a maximum of 2,228,275 share options. All share options available under the arrangement have been earned 
and granted. 

On 16 February 2007 (“modification date”), the Company entered into a modification agreement with the employee to modify the exercise 
price of 1,733,075 share options that had fully vested. As part of the modification, the Company agreed to pay a cash bonus per share option 
equal to no more than the difference between the original exercise price and the modified exercise price, subject to a minimum total bonus 
amount. Bonus payments were due six months after the employee exercises each option at the modified exercise price or a reduced bonus 
amount would be paid upon termination subject to the terms of the modified agreement. As the modification was post-vesting with no 
incremental fair value, no additional compensation expense was recognized at the modification date. However, a liability of $1,659,000 against the 
shares to be issued was recognized at the modification date. From the modification date through 31 December 2008, the Company recognized a 
reduction in the liability, in the form of a reduction in compensation expense of $1,338,000. From December 2008 through 10 March 2009, the 
Company recognized an accretion of the liability, in the form of compensation expense, of $405,000. 

On 10 March 2009, the Company entered into an agreement with the employee whereby the modification agreement was terminated and a 
new stock option grant was issued at fair market value. The remaining liability of $726,000 was reversed against shares to be issued within equity. 
All options were fully vested at the time of the grant. As this grant is post vesting, with no incremental fair value, there will be no compensation 
expense recognized on this grant.

On 30 November 2006, one of the Company’s subsidiaries adopted the 2006 Equity Incentive Plan (“Equity Plan”), which provides for the 
grant of awards in the form of the Company’s Restricted Stock, Restricted Stock Units and Dividend Equivalent Rights (“Awards”) to officers 
and executives. A committee was appointed by the Board of Directors to administer the Equity Plan. The maximum number of shares of the 
Company that may be issued pursuant to the Awards under the Equity Plan is 2,250,000.

During 2009, a total of 443,750 (2008: 950,000) restricted stock units vested under the 2006 Equity Incentive Plan. The Company met its 
obligation by assigning 443,750 ordinary shares from treasury.

During 2009 and 2008, the Company did not grant awards in the form of Restricted Stock Units (“RSUs”). The Company recorded $1,225,000 
(2008: $1,975,000) in employee costs under share options and restricted stock compensation expense (Note 8). As at 31 December 2009, 
443,750 RSUs (2008: 925,000) were outstanding and awards will no longer be issued under this plan.

The fair value of these awards at the time of issuance was $3.60 per RSU. The fair value of the awards issued since the inception of the Equity 
Plan, was determined by an independent third-party valuation firm.

11	 Finance Income, net

Year ended  
31 December  

2009  
$’000

Year ended  
31 December  

2008  
$’000

Interest expense:
Provisions (269) (721)
Bank borrowings and other (12) (36)

(281) (757)
Interest income 393 1,281

Net total 112 524
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